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This policy applies to all employees working for.or on our behalf of NRC WWS Ltd and NRC Industrial Services Limited 
(hereby known as NRC), in any capacity, including: 

• all employees at all levels.  
• Directors. 
• Agency workers.  
• Agents. 
• Contractors. 
• Suppliers. 

NRC has implemented this policy to reflect its commitment to combatting slavery and human trafficking. It further commits 
to acting with integrity in all its dealings, relationships and supply chain. We strictly prohibit the use of modern slavery and 
human trafficking in our operations, bases and supply chain. We have and will continue to be committed to implementing 
systems and contracts aimed at ensuring that modern slavery is not taking place anywhere within our organisation or in 
any of our supply chains. At present, NRC has not identified any high risk materials or labour sourcing that are not 
engaged within this policy. 

NRC managing director holds ultimate responsibility for modern slavery and expects its senior management to engage 
with all interested parties to prevent modern slavery within the company. 

NRC expects that our suppliers will hold their own suppliers to the same high standards. 

Modern slavery encompasses slavery, servitude, forced and compulsory labour, bonded and child labour and human 
trafficking. Human Trafficking is where a person arranges or facilities the travel of another person with a view to that 
person being exploited and deprived of their freedom. 

Modern slavery is a crime and a violation of fundamental human rights as detailed in the Modern Slavery Act 2015. NRC 
is committed to complying with this act. 

NRC is committed to combatting slavery and human trafficking and to acting with integrity in all its dealings, relationships, 
and supply chains. It expects the same high standards from all its staff, suppliers, contractors, and those with whom it 
does business. This policy therefore applies to all employees, workers, consultants, and other persons doing business 
with NRC. 

Examples of how to spot potential modern slavery situations are: 

• appear to be under the control of someone else and reluctant to interact with others. 
• not have personal identification on them. 
• have few personal belongings, wear the same clothes every day or wear unsuitable clothes for work. 
• not be able to move around freely. 
• be reluctant to talk to strangers or the authorities. 
• appear frightened, withdrawn, or show signs of physical or psychological abuse. 
• dropped off and collected for work always in the same way, especially at unusual times, i.e. very early or late at 

night. 

NRC takes its responsibilities to combat modern slavery seriously and expects everyone working with us or on our behalf 
to do the same. NRC demonstrates its commitment by its promotion and adoption of the following policy measures. 

• We have a zero-tolerance to modern slavery in our organisation and our supply chains. 
• We have a commitment to legal compliance, ethical standards and fundamental human rights as set out by the 

principles of the ILO/UN Guiding Principles. 
• We have a commitment to raising awareness of modern slavery issues including how to spot the signs in the 

business and supply chain. This is detailed within this policy. 
• The prevention, detection, and reporting of modern slavery in any part of its business or supply chains is the 

responsibility of all those working for NRC or under its control. All interested parties are responsible for reporting 
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any modern slavery concerns or issues that they have to senior management. This will be treated with the 
strictest of confidence. 

• Workers must not engage in, facilitate, or fail to report any activity that might lead to, or suggest, a breach of this 
policy. 

• We are committed to addressing any issues and prohibit any practices that are known to contribute to the risk of 
modern slavery. This applies also to any practices that have been made aware to NRC. 

• Due diligence processes will be carried out where appropriate in relation to modern slavery which may include 
considering human rights in a sector or country, the type of sector in which a service provider operates, the 
countries from which services are provided, the nature of relationships with suppliers and our supply chains. 

• All supply chain lines are to be risk assessed and managed where appropriate in relation to modern slavery and 
any high-risk suppliers audited. Any staff managing the procurement of goods or services are to report any 
concerns to senior management. 

• NRC encourages anyone to raise any concerns about modern slavery, using its whistleblowing policy if 
necessary, and will support anyone who acts in good faith. 

• NRC recruitment processes support its efforts to combat modern slavery and human trafficking and confirm its 
right to ask employment and recruitment agencies and other third parties supplying workers to our organisations 
to confirm their compliance with our Code of Conduct. 

• NRC will continue to develop its commitment to combat modern slavery and human trafficking. 

This policy is communicated at induction and is displayed in the company head office. This policy is also available to all 
interested parties and those within NRC supply chain. Any changes to this policy will be communicated. Any breaches of 
this policy may result in NRC taking disciplinary action against individual(s). 

Furthermore, if we identify that any individuals or organisations working on our behalf have breached this policy, we will 
ensure that we take appropriate action which may result in remedial actions being undertaken by said individuals or 
organisations and/or up to the termination of its relationship with them. 

This policy takes into account and supports, the policies, procedures and requirements documented in our Integrated 
Management System, compliant with the requirements of ISO 9001:2015, ISO 14001:2015 and ISO 45001:2018. The 
implementation and operation of this management system underlines our commitment to this policy.  

Processes concerning slavery and human trafficking have been established, including disciplinary procedures where they 
are breached. Additional procedures ensure that this policy is understood and communicated to all levels of NRC and that 
it is regularly reviewed by the Managing Director to ensure its continuing suitability and relevance to the NRC activities.  
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David Williams      
Managing Director 
 


